: 223 in Brown, 1995: 218) . The definition consists of key words such as systematic, process, collect and analyse, relevant information, curriculum effectiveness' assessment, and to improve.
Curriculum Evaluation can be either a small-scale task involving a very limited number of participants if it is classroom based, or a massive large-scale task involving a number of schools, teachers, parents, officers and some community members. An action research exercise conducted by a teacher in his/her class with learners can also be part of Curriculum Evaluation. On the other hand, an internal or external evaluator evaluating a whole curriculum covering several schools, a large number of teachers and learners, and which may additionally cover the schools' surroundings, may also constitute Curriculum Evaluation.
It is not easy to find common guidelines for Curriculum
Evaluation; and it is difficult to find a suggested framework for Curriculum Evaluation. This could be only found as a section in the frameworks for general curricula. However, for the author's context and some other places where Curriculum Evaluation is treated as a dependent department, a need for separate Curriculum Evaluation is essential.
As Marsh (2004: 19) defined curriculum framework as a group of related subjects put together in certain criteria to cover a specific area of study, a framework for Curriculum Evaluation can be more related to it. A framework for Curriculum Evaluation can be a set of guidelines for needs analysis, aims, focuses, purposes, types, methods, etc. of Curriculum Evaluation which can be used in a certain context in order to evaluate the effectiveness of a curriculum with the purpose of developing, changing or keeping the existing materials. This can also include the contributions of all departments including curriculum, Curriculum Evaluation, other Ministry departments, teachers, and society at large.
In the existing literature as mentioned above, only some examples of curriculum framework have been observed.
These normally consist of a rationale or platform, scope and sequence, aims, goals and purpose of subjects, guidelines for course design, teaching and learning principles, guidelines for evaluation of subjects, criteria for accreditation and certification of subjects and future developments for the area (Marsh, 2004: 21) . Therefore, it has been noted that Curriculum Evaluation is only one factor in these frameworks. However, some of these elements can also be included in the Curriculum Evaluation framework such as rationale of the framework, scope and sequence of the curriculum, aims, and goals, purposes of each subject and future development of the area of Curriculum Evaluation. Other things which can be added are a vision and mission of the Curriculum Evaluation task and guidelines of Curriculum Evaluation theory and practices.
As little attention is given to developing a framework of quality standards for Curriculum Evaluation, the need to understand the complexity of the field of education is essential. A great deal of work has being done in the fields of higher education, health and business in this matter. This needs to cover school, curriculum, teacher training, curriculum development and evaluation and other areas of education.
Framework for Curriculum Evaluation document cover?
The main question in this interview is the first one: "Do you need a framework for Curriculum Evaluation? As this will answer the issue of the need for the framework, however, a follow up question is both cases whether agreeing or not is the word 'why?'. Other questions can help to highlight other issues related to the topic and will be analysed in the findings section. Others argued that anyone can undertake such a task only if they have a good experience in curriculum design and evaluation, and knowledge of the context the curriculum is written for and "who has a good experience in curriculum design and evaluation (CO 1, line 27-28)". The need for the experience in the curriculum development is important.
The one who will what aspects of elements he/she might need while developing and even evaluating a curriculum will have a good chance to develop and produce a supportive framework which can be a useful source for the user of it.
Who Should it Written for?
The participants agreed that the target audience of the framework should cover all educational parties who are involved in developing, writing and designing materials. This might affect the elements which will be chosen in later phases of the study as this pushes towards cover a good number of ELT aspects within a framework intended to cover almost the curriculum and the curriculum evaluation issues.
Others participants (CO 1, 2, 4 and 7) specified the curriculum officers, supervisors, senior teachers, teachers, teacher trainers, curriculum authors and designers, parents as people who should this framework are written for. This highlights the main users of a kind of a framework which can be covered.
What Should the Framework Document Cover?
Participants highlighted a number of things to be covered within the framework. This includes the philosophy of curriculum development, the framework of curriculum development, the scope & the sequences of the curriculum document, the Quality standards of curriculum evaluation, the Evaluation process. These elements covered by CO 1and 7 seems to be very general issues.
Other participants highlighted specific elements to be included in a framework. This covers the course objectives and outcomes including linguistic and non-linguistic objectives, the important topics covered in the materials, The purpose of framework as a reference and a guide from the officers' point of view seems to be reasonable. The need for covering most common and key aspects of curriculum development and evaluation is essential. This will help all people involved in the curriculum evaluation process with the necessary details of the curriculum developed, so they can go back to it whenever needed.
Involving the people who are part of the curriculum development process seems to be important to the officers. Therefore, the need to get officers and others involved in the process of curriculum evaluation within the inside and outside evaluation is also essential. Therefore, there is a need to keep updating the framework continuously.
Another clear point raised by the participants was involving
Oman is into the process. This might be as a result of previous experience where they might be neglected in previous evaluation processes. As this effecting what officers are intend to do, the need to get them into every effort of developing the curriculum is important as they are the most suitable bodies when discussing issues related to learners' and the society needs and also the cultural issues. Therefore, what should be covered from the curriculum officers seems to focus on issues related to curriculum evaluation even though they mentioned the training and the assessment things.
